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the shortest answer the question put 
the title this article is, the institu- 
tion can live and grow with the child.” And that, 
think, about sums up. However, know should 
least try prove point. 

Let quickly dispose definitions. First, 
child mean anyone above the age five and under 
the age eighteen. the word live mean, 
course, living life its fullest, not just retaining the 
breath life. growth mean much more than 
physical growth—we are including the mental, moral 
emotional and spiritual phases. referring 
institution, have mind the private public 
effort providing 24-hour care for children, who, for 
various reasons are unable, the time, receive 
that care their own homes. This applies particu- 
larly the child whose needs can satisfied 
short period care the institution. Foster home 
care, most instances, desirable for the longer 
periods care. 

Very often the extent which child lives and 
grows institution large part dependent 
upon the reason for his being sent the institution. 
Therefore, are seeking growth and happiness 
for the institutional child, becomes extremely im- 
portant that those directly responsible for his care 
while there have both knowledge and sympa- 
thetic understanding his family situation, his rela- 
tionship it, and just why that particular institu- 
tion was selected for his care. 

Next chronological order, not the order 
importance, make sure that the child himself 
understands not only why has come that insti- 
tution, but also the attitude and relationship the 
institution him. Some this will reflected 
tules, regulations and practices, but well for the 
child learn the motives behind the theories sup- 
Porting the institution’s policies. This can not 


learned one sitting, and some can sensed 
only through the attitudes reflected the staff 
and the other children. One our own children, 
fifteen-year-old girl, expressed this clearly several 
days ago, when she said, thing like about our 
cottage that the girls always accept newcomers for 
what they are themselves. doesn’t even matter 
their fathers are drunkards crooks.” 

Another example which gleaned from discus- 
sion teachers children the dinner table was 
the following: like Miss better than Miss 
because she doesn’t stop explain that she’s going 
fair her treatment you, she just fair.” 

But somehow the child should come feel that 
the institution really exists for him, and that insofar 
practicable will directly indirectly meet all 
his current needs. Some institutions refer their 
cottages being like home.” think should 
more realistic and grow beyond such statements. 
There substitute that can completely and satis- 
fyingly take the place one’s own home. 
institution can introduce many the things found 
normal home life but the child’s mind al- 
ways institution. must admit this our- 
selves and then set about making institutional living 
attractive its own” possible. 

important too that child have some idea 
the probable length his stay the institution. 
that not predictable his case, should made 
aware those factors which will responsible for 
the termination his stay. have known the unrest 
many child’s soul result from the uncertainty 
surrounding his future disposition, which seemed 
least the hands those with whom was 
living. The feeling created from lack such knowl- 
edge intensified the life that child whose very 
placement the result uncertain and chaotic con- 
ditions home. This one the places which 
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the institution’s social worker can make real con- 
tribution. She possession more facts and has 
greater power marshall them than anyone else 
the picture. One the assets, oftentimes viewed 
liability institutional life, its regularity. For 
the child who never had much order his own home 
life, the rhythm institutional living can act 
But there should stop—too much 
rhythm lulls one sleep. you never come out 
it, you find yourself regimented. This the point 
which institutional program can introduce 
those things which make for the living and growing 
which our title refers. 

order grow, child needs security. What 
does need order achieve feeling security? 
needs time and room for experimentation, not 
only with material things, but with his personal rela- 
tionships. needs warmth. needs tolerance. 
love well loved. And needs stimulation. 
These things must found, for the most part, among 
the staff and children with whom lives. Therefore 
they should permeate the whole setting. Some 
them can brought from the outside world, 
formally, the school and the church, informally, 
interested visitors, but great deal depends upon 
the housemother and housefather. The institution’s 
management should first, course, aware these 
needs, but must necessarily the houseparents 
who make them available the children. This means 
that the houseparents must first bring well-balanced 
and seasoned life experience the job, and secondly, 
they must, through reasonable hours and encourage- 
ment, have the opportunity for restocking their res- 
ervoirs nervous energy for bringing new and 
fresh ideas from the outside world. 

One factor the picture, frequently overlooked, 
the attitude the institution toward the child’s 
parents and relatives, but particularly the parents. 
matters not what the parent why failed 
his child. The child himself never feels more com- 
fortable with and often thinks less the adult who 
points out him. cruel break such 
illusions unless occurs situation psychi- 
atrically trained person who can help the child find 
compensating factors his living Then, 
too, there are sometimes hidden assets the parent 
who first blush, according investigator’s 
report, court record, seems present only lia- 
bilities. course, this the place where the social 
worker can especially helpful. She may help the 
parent know how much has and wants give 
his child. The social worker’s help the child, 
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one our adolescent girls explained thus: nice 
have social worker. She knows about your 
family and you can talk her about them. Your 
housemother knows you and can deal with you 
person independently your family.” 

Although institutional life its very nature has 
tendency overwhelming, especially the 
sensitive child, here again liability can become 
asset the factors present are properly utilized. Be- 
cause number children are living together under 
similar circumstances, the opportunity for construc- 
tive comparison presents itself. Differences can 
carefully interpreted the housemother. 

Contagious and infectious diseases are the bugbear 
any institution, and those whose children attend 
school off grounds are doubly susceptible. Again, 
the institution usually has medical care readily avail- 
able. The cottage parents have had more 
experience detecting early symptoms than have 
most parents foster homes. Infirmary facilities, 
too, are factor shortening the time some 
illnesses. 

The franker approach sex life, more generally 
accepted today than few years ago, finds the in- 
stitution medium not always duplicated the 
private home. The guidance the housemother 
this area should expert nature, for addi- 
tion her own point view the subject, each 
child the cottage brings his concept. Their vari- 
ance can great the number children con- 
cerned. Here the housemother housefather must 
certainly learn grow with the child. 

addition having meals time and fixed ris- 
ing and retiring hours, institution can, and many 
do, produce clothing schedule. Variation will 
depend the size the budget the imagina- 
tion the purchaser. one those items which 
should great concern the entire staff but 
especially the houseparents. Although very few 
persons want wear clothing which out style, 
women are not alone feeling annoyed when they 
unexpectedly see someone else wearing exactly the 
same garment hat. certain amount guidance 
necessary from adults when children first begin 
take interest clothing, and everything possible 


should done foster that interest point 


early independence choice. Clothing can one 
the best media for self-expression, can become one 
the bases for self-respect. plays important 
role life outside the institution that cannot 
afford have too great differences style, quality 
“times inside the institution. What 


grand opportunity affords teach children 
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sense material values! One our children said, 
think like the idea keeping record the 
for myself. You know just where you stand and 
don’t have beg some adult for special piece 
clothing.” 

This leads consideration what often re- 
ferred one the greatest liabilities institu- 
tional life for children. There feeling that the 
institution seems take over completely respon- 
sibility for the child’s needs that institution children 
fail develop social responsibility—everything 
coming them. said that the children not only 
expect clothing but meals, candy, movies and every- 
thing else for nothing, sometimes demanding them 
their right. They are correct only the latter 
assumption. They all these things, 
but not for the mere asking. When children learn, 
was suggested earlier, why they are particular 
institution they can also told what expected 
them, though not the basis saving money for 
the institution. Children adolescent years will 
almost always accept the challenge being fair 
enough help pay their own way and make life 
for everyone around them pleasant, least times. 
Younger children can taught accept responsi- 
bility for the care their own clothing, beds, toilet 
articles, etc., but need lured work which 
benefits others much more than themselves 
means compensation. 

The older children should, course, have allow- 
ances with opportunities extra work for pay 
and when they prefer work play other diver- 
sion. hard and fast work schedule has its place 
only permits normal amount time for play 
just day dreaming. Steady, work and 
social responsibility are not natural. They are nec- 
essary part our civilization, true, but should 
are going hope for the establishment life- 
time popularity habit. Another thing about which 
sure have only real and not devised work 
produced. call work, and through it, are 
trying develop sense responsibility, and are 
willing pay for it, then the product itself should 
something real and socially desirable. not 
the place for pretense and romancing. Whenever 
feasible, houseparents and other staff members should 
some the same kind work and apply them- 
selves earnestly. 

have private possessions and know where they 
are one the things that makes life our own 
homes tangible and sweet, and, might add, secure. 
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this respect, most institutions fail. Yes, one has 
lockers and bureau drawers and have fifty other 
children, just like them. hard problem 
solve, but with decreasing institutional populations, 
there more room for the individual spread out 
and fit his very own corner room suit his 
tastes and with less chance intrusion. Even flow- 
ers won’t grow well planted more closely than ex- 
perience has proven best for each particular variety. 
only could actually provide room for each 
child, one into which could and alone when- 
ever felt needed it. Thoughtfully planned and 
supervised programs can produce that result part 
least. After should not necessary always 
out with the group attend basket-ball game 
just because had been scheduled, when the child 
would rather read. 

Another word regarding families. Every child 
belongs and has perfect right have family. 
will create one somehow, one doesn’t happen 
exist. Always the institution means end, 
place which you being separated from your 
family, from which you back your family 
what left it. You and may forget that. The 
child never does. thinks especially when 
awakens night. Are not interfering with 
child’s life and growth not take advantage 
every reasonable opportunity strengthen the 
family ties visitation, letters, just the mainte- 
nance sympathetic understanding? 

Yes, institution can live and grow with the 
child, child can live and grow institution. 


Notes the National Conference 
The League’s Program 


Under the chairmanship Mrs. Marguerite 
McCollum, Executive Secretary The Family 
Service Society and Children’s Bureau, Canton, Ohio, 
the scope the League’s Program the National 
services represented. copy the program en- 
closed with this League members and 


Copies will available the League’s 
booth. 


Consultation Service 


Consultation service the various fields child 
welfare will available during the Conference week. 
Requests for appointments should made the 
Child Welfare League booth early the week 
possible. 
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Will the Support Children’s 
Work Lag 


question being asked from Boston Seattle 
and most often those administering agencies for 
the care protection children. This concern 
seems mostly for the support established pri- 
vate agencies but there also are plenty questions 
about the prospects legislative appropriations suf- 
ficient for our governmental agencies. the gen- 
eral feeling that increased demands for child welfare 
service are just around the corner and that more, 
rather than less, support should forthcoming. 
Three rather common bugbears have appeared 
twelve cities visited two tours made within the 
month. These are (1) tax funds may absorbed 
for defense needs reduce the support welfare 
work the government; (2) increased taxes may 
lead radical reductions contributions private 
agencies and community chests; (3) special appeals 
for refugee work and the imminent campaign the 
United Service Organizations may sap resources 
needed for the support case work agencies such 
those engaged the care and protection children. 
obvious that new pressures and competing 
appeals may require more alert than ever 
before obtaining the support adequate for good 
children’s work. put more realistically, will 
have improve upon our old and often feeble efforts 
interpret children’s work and find the money 
for its support. When others are driving towards 
their goals cannot get there ambling gait. 
America’s ability give, there are reasons 
believe that has not been seriously impaired and 
that under strain our people can expected 
more generous than ordinary times. Miss Char- 
lotte Whitton, Executive Director the Canadian 
Welfare Council, speaking the Child Welfare 
League’s recent Mid-west Regional Conference, told 
developments social work nation war. 


AMERICA BULLETIN May, 


She pointed increases grants under unemploy- 
ment and old age insurance plans England. She 
told also increases private contributions so- 
cial work, including children’s work, Canada. 
Vancouver, British Columbia, there has been in- 
creased and most reassuring response the commu- 
nity chest campaigns. 

considering the probable effect increased in- 
come taxes upon community chest contributions, two 
observations are offered. Generally community 
chests the drift has been towards more contributions 
from those who earn wages small salaries and 
decrease large gifts. Many large givers have died 
and too many have allowed their contributions 
dwindle even view sustained incomes. our 
wealthy citizens, taxed they will be, would give 
proportion their net incomes liberally 
stenographers give, would raise the money 
need. There are more wage earners now than there 
have been many years and they can relied upon 
contributors. Citizens all economic levels usu- 
ally contribute only fraction what they can afford 
community chests, stirred patriotism and 
deeper awareness they can expected begin 
giving more adequately. 

When the United Service Organization begins its 
drive for $10,000,000 June may well remember 
three things: first, our privilege Americans help 
support this united campaign meet the recrea- 
tional needs our soldiers; second, the fact that this 
campaign does not include our agencies en- 
gaged child care and protection; and third, that 
such agencies, and also those engaged family wel- 
fare and day nursery service, may learn from this 
campaign how later make effective campaign 
meet those needs, which continued mobilization 
certainly will create. 


Miss Reeves Joins Regular Staff 


Tue League’s regular staff will enlarged 
June the addition Miss Margaret Reeves 
Field Secretary. Miss Reeves served the tempo- 
rary staff the League March and April, during 
which time she visited five the fifteen state welfare 
departments which are members the League. Her 
duties will general her title, but within 1941 
she will complete visits all the state welfare 
departments which form important part the 
League’s membership. 
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Staff Participation Work 


“However intensely professional social workers 
may disagree about everything else, their fundamen- 
tal reason for being social workers serve the 
client well. Troublesome participation may be, 
unless governs the agency accepted principle 
and practical method working, the agency 
bound become obstructive its own avowed pur- 
poses and fail keep its promises the community 
meet its obligations clients. attacking par- 
ticipation respectable problem, are not the rea- 
sons for regarding necessity the first principles 

Accepting do, with Miss Marcus, the neces- 
sity participation, need have little concern 
clear then that our real obligation find the ways 
and means giving real form and content. Lip 
service alone will not achieve and good will alone 
will not make effective. 

The Child Welfare League has its membership 
both small and large agencies. the small agency 
where the job content between executive and worker 
less differentiated, there would seem less 
problem around the question staff participation. 
The executive has easy access his workers and 
would necessity share his thinking with them and 
invite them share with him. But the large 
agency, where those who have daily contact with the 
client and those who make decisions regarding policy 
not have natural and easy access each other, 
the method participation itself becomes problem. 
any agency, large small, participation should 
given definite form and place the program. 

The Foster Home Bureau The New York 
Association for Jewish Children, New York City, 
which there staff social workers and 
many others other categories—the need and the 
desirability were accepted but the method was still 
achieved. There were blueprints, that 
even the establishment machinery for participation 
had shared. Those who first believed that 
each must share similarly, later could accept that 
such method, aside from being cumbersome, would 
interfere with functioning the job, which ac- 
cept our first obligation. was further apparent 
that member the staff can either know en- 
compass the whole agency; however, each can make 
significant contribution some area the work. 

planning method agency that now has 
four district units, each which the equivalent 


Miss Grace Marcus The Compass, January, 1939. 
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large agency some cities, first reviewed 
areas which the staff the Foster Home Bureau 
had, the past, made significant contribution— 
foster home procedures, revised clothing distribution, 
better physical set-up improve client contacts, 
and improved admission methods. found that 
each case had used the committee method. 

now have standing committee participa- 
tion, its method and content, representative each 
district and inclusive supervisors and case workers. 
This will offset the natural tendency each super- 
visory unit separate off allowing for periodic 
interchange experience. Workers who had shown 
special aptitudes and who gave evidence being able 
carry this responsibility addition their first 
obligation, the case load, were selected their own 
districts for committee membership. However, since 
they have bring the meetings more than their 
individual experiences, the method has been for each 
representative discuss the subject under consid- 
eration with the members the unit represented, 
whether that was supervisory unit district office, 
and bring back his findings the committee. this 
way every member the staff participates, while 
some give leadership fields their special experi- 
ence and competence. 

Let describe recent and, seems me, sig- 
nificant experience during year when are facing 
complete reorganization. had inherited our 
organization several different methods recording. 
seemed important establish some uniformity 
and the principle that the record must follow the 
child. The services Miss Gordon Hamilton The 
New York School Social Work were secured. Her 
committee consisted case work representative 
each branch the service the agency, one office 
manager and one assistant executive. Each member 
this committee was chairman sub-committee 
such subject face sheet, special services, cor- 
respondence. The sub-committees were taken from 
the staffs the divisions. advance the discus- 
sion any subject the committee, was discussed 
staff meetings throughout the agency. There was 
great divergence opinion. The committee mem- 
bership brought these differences the whole com- 
mittee and served two capacities, represent the 
varieties thinking within the staff and take 
responsibility ultimately for decision which would 
the basis accepted procedure. The meetings 
the staff were agency time. The contribution 
the individual members drawing reports was 
part their own. 


(Continued page 
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THE BOARD MEMBER SPEAKS— 


Why Support Case Work Program 


have been asked write brief statement for the 
League stating the reasons why the Board 
Directors St. Christopher’s School decided re- 
cently not cut the service personnel the School’s 
Social Service Department, spite facing in- 
creased budget with decreased funds. 

Some our Board members questioned just what 
the social workers did—it seemed them that 
had about the same type problem which has always 
fallen within our jurisdiction, they could not see that 
the children whom served were any better served 
than the day when lay members the Board 
handled the problems presented the children and 
their parents; and they felt that the lay Board mem- 
bers had met these problems not only effectively 
but with less talk than the social workers met them 
now. Our social workers and members our Chil- 
dren’s Committee met together discuss this prob- 
lem, each contributing from their knowledge and 
experience tackled one criticism and query after 
another. The social workers had, prior this meet- 
ing, consulted different social agencies the commu- 
nity, ascertain from them what contribution they 
expected St. Christopher’s. These agencies were 
general, city and national agencies, with some knowl- 
edge the general field child welfare, and observa- 
tional knowledge St. Christopher’s; and 
ring agencies,” from whom received applications 
accept children. learned from these sources 
that particular quality service was expected from 
St. Christopher’s; that they assumption that 
would have the requisite quality and quantity so- 
cial case workers referred social situations which 
demanded good case work. then discussed the 
difference the type child which were asked 
accept from that which would fall the applica- 


Officers the Child Welfare League Board 


Walter Brown, treasurer the Child Welfare League 
America, became member the Board Directors the League 
May, 1936, and has served treasurer the League since that 
date. 

graduate the Wharton School Business the 
University Pennsylvania and brings his position over twenty 
years experience the banking business. 

Being located the Gramercy district New York City, 
where many the social service offices are located, his interest 
social work was rather naturally aroused. Mr. Brown, 
serving the Boards several the other social agencies New 
York City, has acquired broad knowledge administrative 
responsibilities. 


tion list agency which did not have adequate 
social case work staff. discussed the question 
case-loads, and came the conclusion, through joint 
conference, that was not possible state too def- 
initely, the number children any one social worker 
could carry. this point the members the Chil- 
dren’s Committee realized worker’s case load was 
determined the seriousness the problem which 
the child presents; the proficiency, ability, the 
case worker meet the problems which the child 
presents; the amount distance that the worker 
had travel visit the child and his parents, and 
many other factors. further discussed this prob- 
lem, and some came the conclusion that social 
workers were aware many more aspects within the 
general problem presented the child and his par- 
ents than we, laymen, had been conscious 
the earlier days. also began realize that some 
the children whose problems had tried meet 
formerly had not received all the service, good 
service, they then needed. became evident that 
trained and experienced worker would much 
more valuable than layman this field any 
other, banking, housekeeping, where-not. 

the result this discussion, we, the Board 
Directors, then pondered still further the question 
reducing our case work staff, the light our 
need divert the money elsewhere. was decided 
that could not give the service the community 
expected us, and maintain the standard work 
had set for ourselves reduced our case work 
staff, for meant that our social workers would 
carrying larger case load than they could handle 
adequately, and would, necessarily, mean less 
efficient social product returned the community. 
felt would wiser cut our expenditures 
things, rather than service, for cut the point 
service would cut the tap root our organi- 
zation, and St. Christopher’s never wants 
step backward can avoided. 


Committee Volunteers 


The publicity letter the National Committee 
Volunteers Social Work, enclosed this issue 
the announces consultation service and 
four meetings that should serve clarify some the 
current questions interest both the professional 
and the volunteer social work. 
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Foster Parents’ Manual 
the past months the League has received 
three Handbooks for Foster Parents from three dif- 
ferent agencies three different parts the country. 
This would indicate feeling need for such aid 
both for the foster parents and for the agencies. 
With each these handbooks came request for 
evaluation. The value handbook depends 
parent application? Can she use the material 
basis for discussion with the case worker toward 
better understanding what will mean the 
rule and regulation, leaving the foster parent with 
some question what she and her family will 
able give this unique relationship? 

This raises the question what foster home 
study and what its purpose. That should depend 
measure what believe the foster parents 
job. what ways affected the fact that the 
child has his own parent, and what ways dif- 
ferent because there also agency interested and 
responsible for the child? However, our pressing 
need for foster homes have often failed take 
these factors into consideration. frequently were 
busy using high pressure salesmanship “‘sell 
prospect,” that failed note and help them with 
their questions and doubts. Great was our distress 
when such homes returned children they had seemed 
want, and frequently could not bear try again. 
There has been growing feeling that the purpose 
the foster home study not change the foster 
parents and their situation terms predetermined 
standards order meet the agency need. Rather 
get know the foster parents, and through 
giving them opportunity find out what will 
involved for them this new experience, help 
them decide whether will worth their while 
make what changes their way living will 
needed, they are take foster child. far 
the plan theirs and meets their needs, will they 
able live with the difficulties that must arise. 

Does the presentation handbook laying down 
many the terms placement become too much 
for person take one time? some need 
accept all the terms and others reject all, when 
part part they could more easily find 
what acceptable and what not? Does this method 
make more less easy for the case worker pre- 
sent the prospective parent real picture what 
becoming foster parent means? this manual 
given foster parents after they have been through 
the major considerations with the case worker, 
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that the manual serves merely reminder and 
guide? How will affect supervision the home? 
Can the foster parents helped know that the 
manual represents guide posts and can modified 
meet specific situations? 

would glad receive comments this and 
would circulate some this material any member 
agency that would like use manual basis 
for further 


Staff Participation Work 
(Continued from page 

From the beginning the work the Record 
Committee its consummation report which 
has been submitted every member the staff 
mimeographed form, only six weeks elapsed, record 
time for moving any social agency. This may 
answer the executives who may wonder when 
the work the agency goes on, because this sounds 
time consuming. Aside from the fact that this 
part the work the agency, since vitally 
affects its program, has proved time saving. 

addition the advantage staff members from 
such experience, there evolved better apprecia- 
tion the administrative and the supervisory prob- 
lems lengthy recording and duplication. 
belief that the necessary changes will take place 
with minimum resistance and maximum effectiveness 
through the better understanding the administra- 
tion the daily problems case workers helping 
clients and the greater recognition the case-work 
staff that decisions ultimately incumbent upon the 
executive cannot come from theoretical acceptance 
alone, but must based practical possibilities. 

This participation involved case-work and admin- 
istrative staff. The principle applies well other 
professional staffs and the clerical staff. Some 
the best functioning the agency has grown out 
meetings held between representative the admin- 
istration and the office secretaries each district. 
Their contribution has been not only the area 
smoother clerical functioning but procedures that 
integrally improved our relationship clients. 

Participation dependent upon the ability give 
and take the side both administration and staff; 
predicated not uniform opinion, but mutual 
confidence. Each must free bring what 
honestly believes the best interest the 
client. Only the absence fear the workers 
exploitation and fear the administration 
domination can participation really take place. 


Foster Home Bureau, New York Association for Children 
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BOOK NOTES 


AND Practice Work, Gordon Hamil- 

ton, Columbia University Press, 

Miss Hamilton’s book, rich content, and in- 
all staff members agencies where case work 
service offered. Her own statement the preface 
that the book does not pretend offer wholly new 
interpretation social case work but does attempt 
analyze and reconcile some the more significant 
elements theory and practice today, sounds the 
keynote, which amplified the two following state- 
ments. case work has gone through period 
consolidation and synthesis with findings which 
bear its generic aspects” and “‘It currently being 
refocused terms functional division labor, 
responsive technological, governmental and cul- 
tural changes.” 

The author defines the major objectives social 
work well-being, ‘health and de- 
cency’ standard living” and “‘satisfying social rela- 
tionships” and points out that the “essentially dual- 
istic relationship between the two has given the 
profession its distinguishable not wholly distinc- 
tive pattern.” 

forwarding these objectives there are four main 
avenues approach—Social Action, Social Welfare 
Planning, Social Group Work and Social Case Work. 
The first three are discussed briefly. Miss Hamilton 
points out that social case work has the same philos- 
ophy but not the same technique social action; 
that case work can understood only against 
democratic background. 


Two-thirds the book devoted the generic 
aspects case work, discussion study, diag- 
nosis and treatment, with emphasis the interde- 
pendence, continuity and weaving together these 
processes. The names the chapters reflect the 
scope the book. Among them are “The Unity 
the Case Work Process,” “Application and Intake,” 
Social Case Study,” “The Purpose 
the Social History” and and Treat- 
ability.” 

The author aware the importance case work 
public welfare agencies. She does not treat public 
welfare specialized field nor segregate her 
discussion. Her material regarding determination 
eligibility helpful. 

the last part the book there discussion 
agency function and its relation service, and 
case work adapted functional fields, but the 
same time there continued emphasis the con- 


May, 


tinuity the case work process. the chapter 
and Child Welfare” there excellent anal- 
ysis the separation experience and preparation 
for foster care. 

Case material from both private and public social 
agencies has been extensively used. The recording 
the interviews and series interviews full. 
most them the relationship the worker with the 
client, and the way which the relationship util- 
ized, are vividly pictured. The balance between 
statement theory and illustrative case material 
good. 

This book seems the reviewer one the 
most significant contributions recent years so- 
cial work literature. 

Munro 


Care NEGLECTED AND DELINQUENT CHILDREN 
County, published Public Char- 
ities Association Pennsylvania, November, 1940. Price, 50c. 
This report study made under the direc- 

tion Helen Glenn Tyson, Secretary the Family 

and Child Welfare Division the Public Charities 

Association, and the request the County Com- 

missioners Juvenile Court and Community Chest. 

This quite comprehensive study and shows clearly 

the areas which changes are indicated. espe- 

cially interesting that each section annotated 

clear statement related current thinking, prac- 

tice and trends, that can well serve basis for 

group discussion. The vision the group respon- 
sible for this study may judged the opening 
sentence the introduction which reads: re- 
port has been written for the consideration resi- 
dents Erie County who are concerned with ‘Home 

Defense’ these troubled times, and who recognize 

that the long run national strength depends the 

vigor the democratic institutions each American 

community.” 


—H. 


Available for Circulation 
Members and Affiliate Agencies 


Inter-Agency Use Child Guidance Clinics, Rose Green. 
Reprinted from The American Journal Orthopsychiatry, Jan- 
uary, 1939. 


Outline Health Program, assembled the Children’s Aid 
Society Wisconsin. 
Reprint 
Discharge: Integral Aspect the Placement Process, 
Gordon. Reprinted from The Family, April, 1941, 
price 10¢. 
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